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93. We are in the agreement with the CIC and the courts below that the details called

for by the petitioner i.e. copies of all memos issued to the third respondent, show

Ccause notices and orders of censure/punishment etc. are qualified to be personal

information as defined in clause () of section ¢(9) of RTI Act. The performance of an
employee/ officer in an organization is primarily a matter between the employee and

employer and normally those aspects are governed by the service rules which fall

under the expression “personal information™, the discloser of which would cause

unwarranted invasion of privacy of that individual.
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" 1. the information which does not constitute any public interest and which would
warrant overriding the provisions of Section¢(9)(g)() of RTI Act, o004 are not
expected to be provided to the applicant under this Act, especially when it is
intended to score the personal dispute with third party does not constitute public

interest.

In view of above judgment of Karnataka High Court and the legal provision
discussed above the State government can issue guidelines for the purpose of this
Act as provided under Section &(3)(a) of the RTI Act, J00Yy.™
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